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Corporate Transparency Act Preliminarily Blocked by Texas Court  
The Corporate Transparency Act (CTA) and its implementing regulations, which require U.S. business entities (mostly 
small businesses) to report ownership and leadership information to the Treasury Department, were preliminarily blocked 
nationwide by a Texas federal court last week.  The injunction comes just weeks before the January 1, 2025 deadline for 
compliance with reporting requirements. 
The injunction temporarily bars the Treasury Department from enforcing the reporting requirements at this time, but this 
does not necessarily mean the CTA is gone. Litigation and appeals are likely to continue, which will cause uncertainty 
around next steps. 
There is a lot to parse here and it is difficult to provide clear advice given the timing and unique nature of a preliminary 
injunction (compared with a final ruling or permanent injunction). 
The Judge's order is attached here for reference. 
SCWA has been supporting efforts to repeal/delay the CTA. 
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USDOL's Wage and Hour Division Announces Notice of Proposed Rulemaking  

On December 3, 2024, the U.S. Department of Labor announced a notice of proposed rulemaking (NPRM),  Employment 
of Workers with Disabilities Under Section 14(c) of the Fair Labor Standards Act  that would phase out certificates 
allowing employers to pay workers with disabilities at wage rates below the federal minimum wage. 
Since the Fair Labor Standards Act was enacted in 1938, significant legal and policy developments have expanded 
employment opportunities and rights for individuals with disabilities.  
Expectations and beliefs regarding the employment of individuals with disabilities have evolved and increased 
opportunities for individuals with disabilities. 
With this NPRM, the Department proposes to: 

 Cease the Department's issuance of new section 14(c) certificates to employers submitting an initial application 
on or after the effective date of a final rule. 

 Permit existing section 14(c) certificate holders, assuming all legal requirements are met, to continue to operate 
under section 14(c) certificate authority for up to 3 years after the effective date of a final rule.  

If finalized, the Department believes this proposal would increase wages, improving the economic self -sufficiency of these 
workers. Along with the broader shifts in opportunities for workers with disabilities, this proposal could lead to an increase 
in the overall labor force participation rate for persons with disabilities.  
This proposal would not require impacted workers to leave their current places of employment, nor would it r equire current 
section 14(c) certificate holders to amend the type of services that they currently provide.  
The Department expects that many workers currently paid under a section 14(c) certificate will be able to transition to full -
wage employment, leading to benefits for workers. 
For more information on the notice of proposed rulemaking and if you would like to provide a comment, please 
visit www.regulations.gov. To contact the Wage and Hour Division call toll-free at 1-866-4US-WAGE (487-9243).   
 

 

https://j0l1y7h.r.us-east-1.awstrack.me/L0/https:%2F%2Fjpmalscab.cc.rs6.net%2Ftn.jsp%3Fc=OaqPPnXd1W8EJo9EXpKv9-vgRpUE5r-qme7Nzb3crBq2QBAW1C8JHQ%253D%253D%26ch=ZcCG10K7MkKH1wUhF-kWIOPLWvY_AbrqHm0iSODy3gtWcgV2aEFJLQ%253D%253D%26f=001O2dYwbwlzFE0S2evFbSuOdwUdpCZ0Ke6xIaqYbOY_4zuVfbgJHPhjBLALcT5VCLL2xlgjrX8_ykeFCldfNoKF6SbzZoaahMy1eWw6vxmVXvkC4_seDzzKPQOjszWifsb9ye1SejNRvVz4qG9M1J1DK9oQU0p34DYkQLqpVn3vyEqGvJKlDpWQnLKLjUHKaSstGWpltnmvfKqjP6NWh3cLm5er_uDZHhbpjIqVqS3UxmJHt0fe4GN5t4YDuw8dfnr/1/01000193adb581fe-befa8cfe-48d2-4bd1-a087-de1f7bbfde76-000000/JWfcBmUnQu2H0Dl_XM4MHgd0d48=403
https://j0l1y7h.r.us-east-1.awstrack.me/L0/https:%2F%2Fjpmalscab.cc.rs6.net%2Ftn.jsp%3Fc=OaqPPnXd1W8EJo9EXpKv9-vgRpUE5r-qme7Nzb3crBq2QBAW1C8JHQ%253D%253D%26ch=ZcCG10K7MkKH1wUhF-kWIOPLWvY_AbrqHm0iSODy3gtWcgV2aEFJLQ%253D%253D%26f=001O2dYwbwlzFE0S2evFbSuOdwUdpCZ0Ke6xIaqYbOY_4zuVfbgJHPhjBLALcT5VCLLBUzF0nOCWW6vo7moBA7Um_iH52vwnw4PyWJZvoLbIIYxQwSqyeffJCDrv2OKn3xi7-hz9PHWlw4zzto8BQGmdsLLoxvs7xnntFSsZqC7PGWi67Kmgu29-2HxEB30rUAXKuwk0YFL9by-Y_zY-cF04ca_L3Bg681SOOa8F4v2QtTMnpQnoWtHzsdeZK9q4uF3UZ-E5saAaJD-Slss325rqj1lgbl6sEPNoRna2BFOx6pJWxXa3wSPACUHxYtBrHJ1IZW3rkmywv2WV4zOq7zuvbpOeerHpxdYqqt_AUCF-u9b8h0E-6J0bZLHUnSqxS2-rCTlRZijeWG3knQFRuoi1sw-hRk9qbaygGwPn35gunSF0y65dCuez4e72X531V6ReNsvc7KMBKx1shgaUSHN0YvU163lBs0Nc4PQrkuhFKNYKb58usLCsZCww5L9Xhnt/1/01000193adb581fe-befa8cfe-48d2-4bd1-a087-de1f7bbfde76-000000/mniLYHVg4BAcZ5iIMRi0BjeDQZ4=403
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