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Federal Trade Commission Issues a Notice of Proposed
Rulemaking for the Non-Compete Clause Rule

On January 9, 2023, the Federal Trade Commission (“Commission”) published a notice of
proposed rulemaking for the Non-Compete Clause Rule.

The proposed rule would, among other things, prohibit an employer to:
. enter into or attempt to enter into a non-compete clause with a worker
- maintain with a worker a non-compete clause
« to represent to a worker under certain circumstances that the worker is subject to a
non-compete clause.

Comments are due on March 20, 2023.

Read the notice at Regulations.gov
« Submit comments online at https://www.regulations.gov, by following the
instructions on the web-based form.
« Mail: Comments may be mailed to Federal Trade Commission, Office of the
Secretary, 600 Pennsylvania Avenue NW, Suite 1 CC-5610 (Annex C), Washington,
DC 20580. Write “Non-Compete Clause Rulemaking, Matter No. P201200” on your
comment.
Advocacy contact: Jennifer A. Smith at Jennifer.Smith@sba.gov.

*

USCIS Proposes Increases In Business Immigration Fees

On January 4, 2023, the United States Citizenship and Immigration Services (USCIS)
proposed a rule increasing fees for employers who petition for workers and sponsor them
for permanent residence.

USCIS also proposes a new program fee of $600 per visa to be paid by businesses for both
temporary and permanent visa categories to fund the U.S. asylum program.
Proposed Fee Increases Include:

« H-1B Visas (Skilled/Specialty Occupation Workers)- Fee Increases of $920 -$1,135
per visa (200-247 percent). This includes a $215 H-1B registration fee, up from the
original $10 fee.

« H-2A Visas (Agricultural Guest Workers) and H-2B Visas (Non-Agricultural Guest
Workers)- Fee Increases of $670-$1230 per visa (146-267 percent).

« L-1visas (Temporary intracompany transferees)- Fee increase of $1,525 (332
percent).

. Immigrant Petitions-Fee Increase of $615 (88 percent).

Advocacy is seeking feedback on the small businesses affected, compliance costs from this
rule, and regulatory alternatives that would minimize the impact of this rule for small
entities.

Written comments are due to USCIS by March 6, 2023.
Read and submit comments on the proposed rule.

*

Chuck Space - TTAA Executive Director
4600 Spicewood Springs Road

Suite 103

Austin, TX 78759

(512) 343-9023


https://r20.rs6.net/tn.jsp?f=001VNg-IWtV6QlCubITlUr-mRwVe0zUr4Z3KXId2lEO9z03CkcmOPARhQXnjpEh-ClqZ0Ys1BDfVT7GSqhZ46JGwEIhoWn3Jy9ahsAPJ54nSLkKVlc9RKdaY8glZUgw6PmqDLpPnbANxioYhveuebpah5gVWcruD9N6ErChYPU7lzcZoYuTZbF81I69czji2mkQx55X5a1ofJoRkutdjIsQlDEamvbkLyVKipYtGb77HIM0DLNbxLObqJPVfUkRAl-3i5WzwUUnHMloPaKGjhG1-ugzzQEJZPRXDi3QvBtFz2vlgawWvgmuQtQsbEdNDc9boNjK8bNzBN_vz4qkssy1ijaLmeOqabZHxQMbm3JRY-WeM-a0MRY527GB8D_VCOKU5T3nLkJToyLSZmbbONCwXzbhGm4Hj3IteglTRJKjvSZBHgtie7F65afRrYK6D52PCGgSFL0SPfaxYvijpXkmemuTLAAHtIK5BqvWkXr-Srqcbo8-qucf0-frjG1cdtuea90DN-B-Fam7teC1rYAzK_Iv2qEDUH1VcLAsWnLoLUSKv7cReJ40W471Ehqc2ak43lDo3QHQHLPpLERC30HAyQ==&c=Or3XDVN1tIl-BbU0ms5y75yAfM-TpYpMnrWRYjX3uq_nKGjsx5dt8w==&ch=4EP4KZT3UVB_cnli6-LhI7wQYHvhXjZZXJk70U8YTlxY9YysdOM54g==
https://r20.rs6.net/tn.jsp?f=001VNg-IWtV6QlCubITlUr-mRwVe0zUr4Z3KXId2lEO9z03CkcmOPARhQXnjpEh-Clqm1bBKxaSoZUShGWMhXFmI9UHxJEaQCyemFJEUIhVCs9BzIu-KWsq02kjbD5ZQyrixeZfDH1PqOoYG_P64xZJmQ==&c=Or3XDVN1tIl-BbU0ms5y75yAfM-TpYpMnrWRYjX3uq_nKGjsx5dt8w==&ch=4EP4KZT3UVB_cnli6-LhI7wQYHvhXjZZXJk70U8YTlxY9YysdOM54g==
mailto:Jennifer.Smith@sba.gov
https://r20.rs6.net/tn.jsp?f=001VNg-IWtV6QlCubITlUr-mRwVe0zUr4Z3KXId2lEO9z03CkcmOPARhQXnjpEh-ClqDKABp6mD5vl13DbSJiYxzlZxotWJTneMlh_jaiZrUGu5Otho2bFsRT3FXn3sWzq4NZJO_DsQjvpXkpiDFVK__UTPr8Jovvi9Xzfqx86_Ogtv4tgLzkorJwkTofruviBYrP8qpFLjwu_rBr2oBlS9S1Mu4Y-BaEMcNbZ0kZePm5YZJUNi5dmiFNuNaIGMA-PzyU-iXdOrRi0QvtMzopL-n2z9PGvw17I9rLuKwTLcLaF4Y38wcjH_AbgLwoPuJMOTFx_6W-j9Gn3zWPImJ7ldIw==&c=Or3XDVN1tIl-BbU0ms5y75yAfM-TpYpMnrWRYjX3uq_nKGjsx5dt8w==&ch=4EP4KZT3UVB_cnli6-LhI7wQYHvhXjZZXJk70U8YTlxY9YysdOM54g==

